
OOn-The-
Job Training

WHAT IS  OJT?

On-The-Job-Training (OJT) is a structured
learning experience designed to reimburse
employers for the cost of training Vocational
Rehabilitation (VR) clients to develop the skills
required for the position. 

Each OJT agreement can be individualized to fit
a variety of your  business needs.

This hands-on-method of teaching is expected to
decrease as the training progresses and the
employee develops the required skill set.

The expected outcome of an OJT is permanent
employment with valuable experience.

CONTACT US

Bismarck
701 -328 -8800

1 -888 -862 -7342

Devils Lake
701 -665 -2235

1 -888 -607 -8610

Dickinson
701 -227 -7600

1 -888 -227 -7525

Fargo
701 -298 -4459

1 -888 -342 -4900

Grand Forks
701 -795 -3100

1 -888 -256 -6742

Jamestown
701 -253 -6388

1 -800 -639 -6292

Williston
701 -774 -4662

1 -800 -231 -7724

Minot
701 -857 -8642

1 -888 -470 -6968

ww w .hhs.nd.gov/vr
1-800-755-2745 

 

Funding for this was provided through a combination of Federal funds

awarded by the U.S. Department of Education under the State Vocational

Rehabilitation Services (VR) program and State appropriated funds.

Federal funds pay for 78.7% of the program costs. For FFY 2020, the VR

agency was awarded $11,172,659 in Federal VR funds. The remaining

21.3% of funding of $3,023,858 was provided by State appropriated funds.
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IT’S EASY TO
EXPAND YOUR

WORKFORCE WITH A
VR  OJT!

Hire a VR client who is qualif ied
for the job. 
Complete the OJT agreement.
Place the new employee on your
payroll and process their
employment as you would with
any new employee.
VR will pay the employer a
training fee that equals the
individual’s hourly wage.

BENEFITS
A more diversif ied workforce.

The opportunity to expand or
upgrade your workforce.

Increased efficiencies in
processes, resulting in financial
gain. 

Training promotes job
satisfaction. A recent survey
indicates that 40% of employees
who receive poor job training
leave their positions within the
first year.

Minimal paperwork 
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