Supervision Staffing Form

	Case Worker: First and last name
	Child/Family: Child/Family Name

	Current Safety Plan Type: Safety Plan Type
Ensure sufficiency to control for danger and any updates needed due to changes in placement.
	ICWA: ☐ No   ☐ Yes: Tribal Affiliation
Discuss & document active efforts throughout staffing form.


	Current permanency goal and status of progress made toward permanency:
Review any upcoming court proceedings or timelines for affidavits due. If permanency goal is concurrent adoption, has AASK referral been completed? If TPR has been granted, status of AASK referral packet and preparation for custodial team meeting. Ensure permanency goal(s) are accurately reflected in FRAME.


	Status of impending danger threat(s):
Danger Threshold Criteria: Observable, Vulnerable Child, Out of Control, Imminent, Severity


	Status of parental protective capacities and measurable progress toward case plan goals:
Discuss frequency and quality of contact with parents. What stage of change is the parent currently in? Are parents demonstrating any changes in their protective abilities? What efforts are being made to locate and contact any absent parents? Review progress toward case plan goals. Reminder that case plan goals are individualized, specific, behavioral, and measurable. If no progress, are we targeting the appropriate diminished protective capacities that are contributing to impending danger? 


	Safety Determination Status:
Is there a home? Is it calm and consistent enough? Are they willing and able to participate? Are there sufficient resources to control the danger? If “No,” what are the current struggles, barriers, or concerns? What are next steps?


	Family Connections:
Discuss results of ongoing relative search efforts. Are there any kinship connections? What is the current frequency and quality of sibling visitation?


	
Child Updates: 
Child name

Discuss any placement moves or changes in the child’s needs, status of Level of Care approval and Excess Maintenance Payments if applicable, incident reports, referrals for services, medical needs, educational concerns, overall status of wellbeing as assessed in monthly face-to-face visitation.

	Provider Needs:
Discuss any needs of the current providers including respite, transportation concerns, Kinship-ND, licensing, request for services, etc.


	Additional Information:
Document any other components of supervision staffing here.


	Ongoing Tasks/Next Steps:
Document next steps and any tasks to be completed by case worker prior to the next supervision staffing. 
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